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Modern Slavery Statement 

 

Introduction 

This statement sets out the Company’s actions aimed at taking measures to prevent slavery or human 

trafficking in its business and supply chain. The Company is committed to improving its practices to 

combat slavery and human trafficking. This statement is made pursuant to section 54(1) of the Modern 

Slavery Act 2015 (the “Act”) and constitutes the Company’s slavery and human trafficking statement 

in relation to its actions and activities during the financial year 1 January 2018 to 31 December 2018. 

 

Organisational structure and business 

The Company acts as a shared service centre offering finance, administrative, legal, tax, IT, 

procurement and property and management to other UK companies that are subsidiaries of Publicis 

Groupe S.A the Company’s ultimate parent company and a French incorporated listed entity (the 

“Groupe”). 

 

Our Supply Chains 

The Company’s supply chain includes I.T and other office equipment, professional services, office 

cleaning and other office facilities services. We are based in the UK as are the majority of our 

suppliers and our supply chain is low risk and non-complex in structure.  

 

Our policies on slavery and human trafficking 

Our position on slavery and human trafficking is clear as we have current long established policies, 

processes and practices in place to prevent this within our business operations and supply chains. We 

continuously look at ways to enhance these processes and we currently undertake the following 

measures: 

 

It is now our policy to require our suppliers to adhere with our supplier code of conduct (the “Code”) 

which amongst other governance and compliance obligations made reference to in the Act, sets out the 

minimum behaviours, standards and practices we expect to see from our suppliers and amongst other 

obligations prohibits forced labour, discrimination and child labour, ensures supplier working 

conditions are safe and that workers are treated with respect and dignity with the aim of preventing 

slavery and human trafficking taking place anywhere in our supply chains or business operations. The 

Code is published on our external website and all new suppliers are required to read and acknowledge 

this as part of the on-boarding process.  

 








